
Emergency Paid Sick Leave Act (EPSLA) Analysis

Is the Employee requesting leave for a 
qualifying reason under the EPSLA?

Do they have one of the conditions listed:
1. Subject to a federal, state, local quarantive/isolation order
2. Advised by a healthcare provider to self-quarantine
3. Experiencing symptoms and seeking medical diagnosis
4. Caring for an individual subject to a quarantine
5. Caring for a son/daughter whose school/place of care has been closed due to 

reasons related to COVID-19
6. Conditions specified by the Secretary of Labor

YES

#1 - § 826.20(2) Subject to 
Quarantine/Isolation 
Does the employee meet all 
of the following:
1. Subject to a quarantine/

isolation order;
2. Does the order prevent 

the employee from 
performing work 
otherwise allowed, 
including telework; and

3. Does the employer have 
work for the employee 
to perform even with 
the order in place?

Eligible for EPSL NOT Eligible for EPSL

Is the Employee requesting Emergency 
Family Medical Leave Act (EFMLA)?

Review the EFMLA 
Chart

If so, which one?

#2 - § 826.20(3) Advised to 
Self-Quarantine 
Does the employee meet all 
of the following:
1. Been advised to 

self quarantine by a 
healthcare provider due 
to COVID-19; and

2. Does the self-quarantine 
prevent the employee 
from peforming work 
otherwise allowed, 
including telework?

#3 - § 826.20(4) Seeking 
Medical Diagnosis for 
COVID-19
Does the emlpoyee have 
COVID-19 symptoms and 
are they seeking a medical 
diagnosis?

NOTE: Sick leave under this 
section is limited to the time 
the employee is unable to 
work because of the steps 
they are taking to obtain a 
medical diagnosis, such as 
doctor’s appointment. 

#4 - § 826.20(5) Caring for an Individual 
Does the employee meet all of the 
following:
1. Caring for an immediate family 

member, someone who regularly 
resides in the employee’s home, or 
similar person and an expectation 
that the employee would care for the 
person exists;

2. The person they are caring for is 
subject to a self-quarantine/isolation 
order, advised to self-quarantine by a 
healthcare provider, has COVID-19, 
was exposed or has symptoms 
of COVID-19, or the person is 
particularly vulnerable to COVID-19;

3. If the employee did not have to care 
for the individual, the employee 
would be able to perform their 
normal work or telework; and

4. Does the employer have work for the 
employee to perform?

#5 - § 826.20(6) Caring for a Son/
Daughter 
Does the employee meet all of the 
following:
1. Unable to work because they 

have to care for a son/daughter 
whose school/child care has 
closed/unavailable due to 
COVID-19;

2. No other suitable person is 
available to care for the son/
daughter;

3. If the employee did not have to 
care for the son/daughter, they 
would be able to perform their 
normal work or telework; and

4. Does the employer have work 
for the employee to perform?

NOTE: son/daughter includes 
biological, adopted, foster child, 
stepchild, legal ward, child of person 
standing in loco parentis, who is 
under 18; or 18 years or older who is 
incapable of self-care due to mental 
or physical disability.

NO

YES

YES NO


