
The Application Process

Qualified candidates wishing to be considered for this 
position must submit online the following items to 
the Tennessee School Boards Association by May 15, 
2020. 

 1. A formal letter of interest

 2. A current resume, including 
  accomplishments by position

 3. A copy of the candidate’s Tennessee or   
  other state’s license and certifications 
 4. University transcripts

 5. Names, addresses, email addresses, and  
  telephone numbers of five (5)    
  professional references. 

Apply Online at:
 

https://a2-6.applitrack.com/tsbastandalone/
onlineapp/ 

A screening committee will review candidates’ 
qualifications, match those qualifications against the 
Board’s stated criteria, and make recommendations to 
the Board.  After receiving the report of the screening 
committee, the Board will select candidates to be 
interviewed.  

Additionally, once submitted, application materials are 
subject to open records requests under Tennessee 
law. 

Tennessee School Boards Association
525 Brick Church Park Drive

Nashville, TN 37207

The Community

Bledsoe County, located in the beautiful Sequatchie 
Valley, is home to a proud and growing workforce 
powered by high-tech infrastructure. Breathtaking 
beauty surrounds the county and affords a relaxed 
quality of life, while major metropolitan areas can be 
easily accessed via major U.S. and state highways. 

Bledsoe County rests in the middle of the Nashville 
– Knoxville – Chattanooga triangle. The county is 
also within three hours of two major southern airport 
hubs: Atlanta and Nashville. The county’s strategic 
location makes it excellent for just-in-time shipping. 
Bledsoe County is located within eight hours of two-
thirds of the nation’s industrial markets.

With an economically efficient workforce, Bledsoe 
is poised for industry desiring to join in the new 
southern industrial expansion. The county offers a 
developed industrial park ready for production in 
minimal time. Even with all this, Bledsoe County can 
still offer the relaxed country atmosphere. Bledsoe County Schools
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The Selection Criteria

Bledsoe County Board of Education is seeking an 
experienced, highly qualified, and visionary leader as 
its next Director of Schools. The person chosen by the 
Board will assume the role, effective July 1, 2020. 
 
The director of schools shall be the chief executive 
officer of the school system and shall have, under 
the direction of the Board, general supervision of 
all the public schools, personnel and departments 
of the school system. The director of schools is 
responsible for the management of the schools 
under the Board’s policies and is accountable to the 
Board. Minimum qualifications include: a professional 
educator’s license; a master’s degree in education with 
a preference for a doctorate degree; three (3) years 
of successful experience in school administration; 
and such other qualifications as the Board deems 
desirable.

The Bledsoe County School District serves the 
entire 406 square miles of Bledsoe County, and is 
comprised of five schools serving more than 1,600 
pre-K-12 students. The district consists of three 
elementary schools (pre-K – 5), one middle school 
(6-8), and one high school (9-12).

The high school recently added a Career and 
Technical Education Wing in 2015, and the district 
partners with Chattanooga State and the local 
Tennessee College of Applied Technology to offer 
dual enrollment and vocational education.

The teacher:student ratio in Bledsoe County is 1:15, 
less than the state average of 1:16.

System Facts

1. One who has demonstrated effective listening 
abilities and who has a commitment to 
accessibility and a willingness to maintain an 
open-door policy.

2. Proven ability to develop and administer a 
comprehensive school budget, including allocation 
of resources; understands federal, state and local 
funding issues. 

3. Speaks and writes effectively to communicate 
the successes as well as the needs of the school 
system; is seen as an advocate for children and 
public education; can build support, confidence 
and pride in the school system. 

4. Works with the Board to develop a strategic 
plan; leads in creating a vision for the system; 
establishes challenging goals; develops plans for 
the future and builds support to accomplish the 
vision. 

5. An instructional leader with successful experience 
as a teacher and principal and has a sound 
knowledge of instruction, curriculum and 
educational programs.  

6. Seeks information and ideas relative to the 
problem and makes decisions that show fairness, 
mature judgment, appropriate analysis and 
sensitivity for those affected by the decisions. 

7. Works effectively with individuals, employees, 
businesses, diverse community groups and 
the media to build confidence in and generate 
support for the schools.  

8. Has a record of working effectively with a school 
board and of keeping the Board well-informed, 
sharing credit for accomplishments and enhancing 
the reputation and effectiveness of the Board.  

9. One who has sound knowledge of instruction, 
curriculum, and educational programs for 
elementary as well as secondary schools. 

10. Has the ability to unify diverse groups and build 
and maintain high morale among employees. 

Grades Served:  Pre-K through 12 in five Schools 
Student Population: 1,655 

Administration, Faculty and Staff: 142 
Per-Pupil Expenditure: $8,747 

Graduation Rate: 92%


